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Shortage of Critical Healthcare 
Providers

• Challenges facing healthcare systems in 2019 Pre-Covid have created 
shortages for critical healthcare providers throughout the United States –
a shortage that predicted 500,000 nurses were needed by 2030.

• However, based on current population and service utilization trends due 
to Covid shortages and personnel “burnout”, 3.4 million direct-care 
workers (nurses) will be needed by 2030.

• The demand for registered nurses and LPN’s will grow by 46%.

• The data is clear: New sources are needed to provide adequate nursing 
and direct care staff for America’s older adults. Between the growing 
Boomer population and the decrease in the hiring pool, what is to be 
done? 
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Long-Term Care Nursing Shortage

• The statistics specifically related to long-term care (LTC) nursing staff is 

particularly troubling. The shortage has gone from a problem to a crisis.

• A September 2021 industry survey by the American Health Care 

Association (ACHA) reports that only 4% of LTC facilities say they are fully 

staffed.

• Nearly every LTC in the United States is facing a staffing shortage, with 

82% of LTC facilities reporting either moderate or severe shortages.

• Alarmingly, 100% of respondents in the AHCA survey reported either a 

“very difficult” or “somewhat difficult” time in hiring new staff.

• Again, the data is clear. New sources are needed to resolve this LTC 

staffing crisis.

One such solution is hiring foreign nurses from 
other countries
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Hiring Foreign Nurses

• While programs exist specifically to hire foreign doctors in 
medically underserved areas, there are no such solutions to 
address profound shortages in nursing. 

• Today, we are going to present three different strategies that 
human resource leaders can utilize to hire foreign nurses to 
stem staffing shortfalls.

1. TN Visas for Canadian and Mexican Nationals

2. H-1B Visas

3. Immigrant Visa Process

A foreign-educated nurse, must demonstrate 
the following:

• He/She graduated from an accredited nursing education program in 
your country of education

• He/She are licensed as a Registered Nurse in another country

• He/She has practiced as a Registered Nurse for at least two years 
before coming to the US

• Some foreign educated nurses must demonstrate their proficiency 
with the English language by taking an exam such as the Test of 
English as a Foreign Language (TOEFL), the Test of English for 
International Communication (TOEIC) or the International English 
Language Testing System (IELTS). 

• There are exemptions depending on your country of origin.
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TN Visa – For Mexican and Canadian 
Citizens

• The TN visa provides employers with an avenue for hiring registered nurses from Canada or 
Mexico. The TN visa is a nonimmigrant visa, meaning it does not provide a pathway to U.S. 
permanent residence or citizenship. However, TN visas can be extended indefinitely in three-
year increments, as long as the visa holder leaves the country and returns every three years, 
or files an extension petition with USCIS.

• To qualify for a TN visa, the candidate must:

– Hold a valid passport from Canada or Mexico;

– Obtain a Visa Screen credentials assessment from the Commission on Graduates of 
Foreign Nursing Schools (CGFNS) International. The certificate will show the candidate 
has passed language proficiency exams and holds the necessary education and licensure 
for the position.

– Hold full, unrestricted and permanent license to practice nursing in the state they will 
be employed; and

– Show proof of employment.

Nonimmigrant (H1B) visas versus Immigrant 
(“green” card) visas
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H-1B Visas – For Registered Nurses and Advanced 
Practice Nurses

• The USCIS has issued specific requirements for nurses who seek to enter the 
United States under a H-1B visa. 

• The H-1B petition will only be granted if the position is classified as a “specialty 
occupation.” 

• This visa classification is highly sought after by nurses because it grants temporary 
employment in the United States for up to six years.

• A “specialty occupation” is defined as a “theoretical and practical application of 
the body of highly specialized knowledge.” Nurses are required to have a 
bachelor’s degree or beyond in the indicated occupation. If the occupation 
requires a certification or a license, the license/certification must be presented 
with the petition. 

• Though a nursing position seems to be a qualifying match for an H-1B visa, a 
general RN or LPN position does not qualify as a valid position in need of an H-1B 
for nurses.

Eligibility Requirements:

• Requires an education level of a bachelor’s degree or beyond.

• Obtain a nursing license by completing nursing program and pass the 
National Council Licensure Examination (NCLEX).

• The occupation requires qualifications that are typical of the position 
within the nursing industry

• The U.S. employer generally mandates a degree or a foreign equivalent 
for the position. The position’s responsibilities are so specialized that they 
are obligated to be fulfilled by a professional with a bachelor’s degree or 
higher.
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Eligibility Requirements Continued . . .

RN positions with specialized responsibilities that may be 
eligible for an H-1B visa for nurses include:

o addiction nurses

o cardiovascular nurses

o critical care nurses

o emergency room nurses

o genetics nurses

o neonatology nurses

o nephrology nurses

o oncology nurses

o pediatric nurses

o peri-operative nurses

o rehabilitation nurses

o Certified Nurse-Midwife

o Certified Nurse Practitioner

o Certified Registered Nurse 
Anesthetist

Additional requirements, specific to 
the H-1B visa, include:

• The employer must provide wage information that shows the 
RN will be paid prevailing wage or actual wage for the 
position, whichever is higher, of the collective bargaining 
wage, if applicable;

• Similar positions within the healthcare organization should 
require the same level of education and certifications;

• The candidate is working under similar conditions to all other 
employees in similar positions within the organization.

• Cap-exempt hospitals and healthcare institutions can hire 
qualifying nurses outside of the competitive H-1B lottery. 
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“Schedule A” Direct Recruitment: 
Immigrant Visa (“Green” Card) Process

• Professional nurses and physical therapist positions are designated as “Schedule 
A” by the U.S. Department of Labor (DOL), which means the DOL has determined 
that hiring a foreign worker for these positions will not negatively impact the labor 
market for U.S. citizens. As such, employers do not need to secure a foreign labor 
certificate when hiring for a Schedule A occupation.

• When hiring through Schedule A recruitment, employers are agreeing to sponsor 
their employee for permanent residence in the United States by filing an I-140 
petition. For new graduates of U.S. nursing programs who are foreign nationals, it 
is possible to sponsor the candidate while she or he works for your organization 
on a post-graduation work permit. For candidates located overseas, the process 
can be completed in as little as 12 months, though timelines can vary widely for 
national of certain countries.

To qualify as a professional nurse, the 
candidate must:

• Have a full, unrestricted and permanent license to practice nursing in the state 
they will be employed;

• A certificate of completion from the Commission on Graduates of Foreign Nursing 
Schools (CGFNS);

• As an alternative to the prior two requirements, the candidate can show evidence 
of passing the National Council Licensure Examination for Registered Nurses 
(NCLEX-RN).

• USCIS will determine the nurse’s eligibility during the I-140 petition process.

• Schedule A nurse recruitment can be an effective strategy for meeting nurse 
shortages, but is not without its limitations. Depending on the country of origin, it 
can take more than a year to process the I-140 petition. Schedule A recruitment 
should be considered a proactive, long term strategy to help meet the healthcare 
needs of healthcare communities.

• Employers will need to file a prevailing wage with Department of Labor to ensure 
that prevailing wage is met.
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CGFNS

• State Boards of Nursing require that you first 
apply to CGFNS International, Inc. to have your 
academic and professional credentials 
evaluated to ensure that your documents are 
authentic and that what you’ve learned is 
comparable to U.S. nursing standards. You may 
also be required to take the CGFNS Qualifying 
Exam® to satisfy State Board requirements, to 
satisfy immigration requirements for obtaining 
an occupational visa, and to determine your 
readiness for a licensure exam.

• In order to practice nursing in the United States, 
you will need to have a professional license 
from the state where you plan to 
work. Registered Nurse licenses are regulated 
by State Boards of Nursing with 
varying requirements.

• You will likely need to pass a licensure exam to be 
registered as a nurse by your state board. Before taking 
the licensure exam, first-level, general nurses educated 
outside the U.S. may choose to apply to the CGFNS 
Certification Program®, which consists of:

– a credentials evaluation

– the CGFNS Qualifying Exam®, and

– an English language proficiency component.

• The CGFNS Qualifying Exam® is a requirement by some 
state boards before you can sit for the NCLEX-RN, but it 
serves as an excellent predictor for how any nurse will 
do on that exam. Taking the Qualifying Exam may help 
gauge your readiness before committing to the licensure 
exam.

• The Qualifying Exam also fulfills the U.S. federal 
government’s screening requirement for an 
occupational visa.

Vaccination Requirements for 
Immigrant Visa Applicants

• All applicants must receive full vaccination 
before or as part of their medical exam in 
order to receive visa

– Waivers available where vaccine not available
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H-1C as a Potential Future Solution

• H-1C is no longer available as it expired on December 20, 2009.

• When the H-1C was introduced in 1999, it was a nonimmigrant temporary 

worker classification specifically for foreign nurses coming to the United 

States. The purpose was to address a health professional shortage area as 

determined by the Department of Labor.

• Only 500 H-1C visas were issued each fiscal year and there were 

limitations for each state based on population.

• While the H-1C was a temporary solution, it demonstrates a history of the 

government responding to healthcare staffing shortages. 

• Given the data showing a staffing crisis when it comes to LTC nurses, and 

nursing shortages in general, perhaps reintroducing the H-1C, or 

something similar, could be an option in the future for foreign nurses.

Contact Information for Senators 
Menendez and Booker

U.S. Senator Robert Menendez
210 Hudson Street

Harborside 3, Suite 1000
Jersey City, NJ 07311

Phone: (973) 645-3030
Washington, DC Office: (202) 224-4744
Email: https://menendez.senate.gov/contact

U.S. Senator Cory A. Booker
One Gateway Center

23rd Floor
Newark, NJ 07102
Phone: (973) 639-8700

Washington, DC Office: (202) 224-3224
Email: https://booker.senate.gov/contact/write-to-

cory
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Start your own Recruitment Agency

• Why the Philippines:

– The Philippines requires its registered nurses to 

complete a 4-year program, the equivalent of a 

Bachelor of Science in nursing. Their excellent 

training, coupled with a requirement to pass the test 

of English as a foreign language (TOEFL), results in 

their qualifying for licensure in the United States. 

Given the oversupply of nurses in the Philippines, 

they are a ready source for work overseas.

Introduction

Rosemarie D. Rosales, DNP, MPA, RN, CCRN-K, CPHQ

Health Care Consultant
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